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ABSTRACT

This paper aims fo develop and standardize the emotional maturity of high school feachers scale. Emotional maturity is
a process in which the personality is continuously sfriving for greater sense of emotional heaith, both intra-physically and
intra-personally. If teachers are emotionally mature which means if they have the abilify to realize the psychological
knowleage and utilize It, they will be able fo help sfudents at right time by checking their problems as they start
aavancing. Teachers should teach children to develop emotional maturity, butin order to do this they must have a similar
characteristic in themselves. The steps followed for its construction and standardization are (i) Ensuring purpose and
usefulness of items, (if) Structuring the tool, (iii) Pilot study and item analysis, (iv) Validity, (v] Reliability, (vi) Final draft of the
fool. The researcher developed the preliminary version of AVSEM Scale (104 items) with simple, clear, and concise
statements for better understanding both in Tamil and English versions. The validity for each item was fested. Thus the final
AVSEM Scale consists of 60 items. This scale was aimed at covering the knowledge and conceptions of high school
teachers about the emotional maturity. This tool will help to the Emotional Maturify of high school teachers.

Keywords: Emotional Maturity, High School Teachers.

INTRODUCTION adopted the survey method fo find out the "Construction of

Emotional maturity is an important aspect in the behaviour emotional maturity of high school teachers scale (AVSEM)",

of a teacher. The issue of emotional maturity of teachers is
being addressed more and more these days. A good
teacher will be someone who knows and loves his subject
and want to communicate it to others and who has the
emotional maturity to do it successfully. A teacher with high

2 Construction of ARVC'S Scale on Emotional Maturity
(AVSEM)

2.1 Ensuring Purpose and Usefulness of ltems

The tool (AVSEM) was developed by the researcher to
measure the emotional maturity of high school feachers,
who are handling classes from sixth to tenth standard. The
investigator referred books on emotional maturity and
standardized tools on emotional maturity to acquire
knowledge for constructing the tool. Emotional Maturity
Scale (1990) prepared and standardized by Yashvir Singh

emotional maturity is able o respond appropriately to
workplace sfress and to emotional behavior of his co- ~
workers as well as students. The quality of being emotionally
mature teacher deals with various abllities to deal with
different kinds of emotions.

1. Method Used

Survey is a fact finding study. Best (1986) states that "The
survey method involves interpretation, comparison,
measurement, classification, evaluation, and generalization.
Af-f_direcied towards a proper understanding and solution of
significant educational problems”. The investigator

and Mallesh Bhargava, contains 48 items with five
dimensions, namely emotional unstability, emotional
regression, social maladjustment, personality
disinfegration, and lack of independence. Emotional
Maturity Scale (1984) constucted and standardized by
Roma Pal, contains 40 items with five di Psréns. norhely
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emotional unstability, emotional regression, faulty social
adjustment, lack of Independent and flexibility, and
adaptabllity.

These standardized tools seem fo be outdated for the
current participants. So the investigator decided to prepare
atool of his own to measure the emotional maturity of high
school teachers. The investigator has referred the following
books for developing the Emotional Maturity Scale and its
dimensions. They are “Leadership In Public Organizations:
An Introduction Second Edition” written by Wart and Suino
(2012), the book "The Secret of Maturity, Third Edition” written
by Fitzmaurice, K. E. (2012), The book "Emofional
Infeligence 2.0." wiitten by Bradberny, T., & Greaves, J.
(2009), the book “Emotional Maturity established through
Torah" written by Adahan, M. (1999) and "Psychology of
adolescents in India” written by Chaube, S, P (2002), These
books develop the Emotional Maturity Scale with five
dimensions, namely Emotional Manifestation, Emotional
Stabillity, Emotional Self-Awareness, Emotional Adjustment,
and Emotional Adequacy. Discussion with psychologists
and professors and active members in the field of
education from various educational institutions helped the
investigator o refine the fool.

2.2 Structuring the Tool

AVSEM was constructed with five dimensions, namely
Emotional Manifestation, Emotional Stability, Emofional
Self-awareness, Emotional Adjustment, and Emotional
Adeqguacy.

2.2.1 Emofional Manifestation

Manifestation is the expression of our emotions. When the
teachers express their emotions in a right time and right
place they would be emotionally balanced and natural in
their activities during their teaching leaming process.
Emotional manifestation of teachers, include accepting
the students' or peers' criticism toward encouraging the
achievement of students behaving unsophisticated.

2.2.2 Emotional Stability
Stability in emotions means firmly established or fixed, not
easlly upset or disturbed, well balanced and capable to

remain in same state. On the other hand, emotional
instabillity is a fendency to display rapid and unpredictable

changes in emotionality (Sharma, 2006). It refers to the
characteristics of a person that does not allow excessive
reaction or swings in mood or marked changes in any
emotive situation. The emotionally stable teacher is able to
do what is required of him in any given situation. Contrary to
it, emotional unstability is tendency to quick changing and
unreliable responses and is a factor representing syndrome
of irtability, stubbomness, temper tantrums, lack of
capacity to dispose of problems and seek help for day to
day problems.

2.2.3 Emotional Seff-awareness

Self awareness is the ability to accurately perceive one's
own emotions in the moment and understand one's
fendencies across situations. A high degree of self-
awareness requires willingness to tolerate the discomfort of
focusing on feelings that may be negative (Bradberry and
Greaves, 2009). Self-awareness is one of the foundations of
emotional maturity, Teachers who are self-aware tend to
be better at taking criticism, which is another supporting
trait of emotional maturity. This is because they are often
more crifical of themselves to begin with, being more
perceptive of thelr own actions and emotions.

2.2.4 Emotional Adjustment

Emotional adjustment refers fo a teachers state of
psychological and physical well-being. It is very necessary
fo all kinds of development. Teaching is full of
experimentation and makes a foundation for an excellent
impact, During this period some teachers may experience
some kind of emotional disturbance or problems. Teachers
who have high stress may suffer from lots of emotional
problems, such as tension, confusion, depression, anxiety,
anger, and fatigue. Such teachers may possibly give up
thelr feaching performance and could be badly affected.
A safisfactory state of emotional adjustment may exist
when psychological and physical drives and urges are
satisfied and such state helps to enjoy the feaching.

2.2.5 Emotional Adequacy

Emotional adequacy refers to a broad array of activities
directly or indirectly related to the mental well-being
component of health. If teachers are to be heatthy, they
must be mentally mature. Health implies more than the
absence of disease. The effective teachers develop broad
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outlines for their own personal development and em-Total Stafistics
professional growth. Emotionally adequate teachers are si. No. scale scale Chisclad.  Clnsaans
I I . s Mean Variance Item-Total Alpha if ltem
responsible for their own character-like sympathy, co it o i o Condioar Dotatbd
operation, lively interest fo take up heavy work load and Deleted Deleted
association with children. ‘ 342.68 474.119 229 655
2 342,68 478,078 341 653
2.3 Pilot Test
3 341,79 469.238 270 660
The pilot test was made to find weakness and usability of 7 Sl A 3 A
the items. It was tried out on an investigative basis with 100 § 54106 8liss 354 a8
respondents. The goal at this point was to get the inelevant i 34128 497.972 48 pon
ifems out of the procedure. ffems which were lengthy, +7 341,56 510.491 549 690
Umbiguous and not Gppeaiing were reconstructed to be 8 341.16 493.732 494 540
clear, precise, and easily answerable. 9 341.42 485.337 419 644
2.4 Item Analysis 10 340,59 490,406 365 646
. : ) ! a8 341,28 486,668 -217 674
An item analysis shows the degree to which the various
12 341,25 481523 407 651
ffems “hang together” (Sonmer and Sommer, 2005). The
] ) & *13 341,92 476,701 -069 665
tool with 104 items was administered to a sample of 100
) ) 14 341.89 481.473 385 652
teachers from sixth fo tenth standard belonging to ;
. i ¢ *15 3425 477.848 -102 665
Govermnment, Aided and Matriculation schools in rural and
16 342.36 485.748 A76 646
urbgn areas. The ‘r@chers werg insjucied to select the test ¥ Sras Wa 0 455
options for each item by a fick in the relevant column i1 po— B i -
provided In the questionnaire. The collected responses - . P i 56
were scored with the help of a scoring key prepared by the 0 S s 578,820 017 o
investigator. The statements had a scoring key in the order - 342,24 475861 053 o
5 4, 3, 2, and 1 for the options very much, much, *29 34241 478.345 .109 666
undecided, probably, and never, respectively (Appendix 23 342.2 484,000 278 653
1). The total score of AVSEM ranges between 520 and 104, 24 342,29 491.339 -.380 675
ltem total and the sum of each individual score were *25 342,54 482.473 -.225 668
calculated. *26 339.84 463.732 -.005 662
Item total correlation should be at least 0.4 and Alpha 27 339.93 470.611 074 660
value should be 2 0.7 for the item to be accepted. The " RI%E9 400,483 RE 670
Corected item total corelation's lowest value indicated » A4 e L o468
items that are inconsistent. They were removed step by step % i 40966 L &8
) 1 40.9 440735 473 640
and hence the Alpha value increased. Thus the removal of 3 D
y i 32 341.25 452,755 309 649
44 items resulted in an increase of Cronbach's Alpha from
: : - 33 340.92 469.307 309 652
0.661 to 0.724, High value of Cronbach's alpha indicated
y g 34 339.86 450,041 390 646
good consistency of the items in the scale. The item total
; ey 35 341.46 454,352 337 649
correlation values are givenin Table 1.
*36 34071 441.481 009 663
2.5 Establishing the Validity 37 341.54 457.968 249 453
The validity of the tool has been found in different methods. 38 3421 470313 {056 661
The Investigator established the face and concurent *39 341.3 473.040 -012 665
validities for AVSEM, *40 339.91 453.941 -019 665
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*41 340.46 440.635 - 406 681 86 340.34 462.631 183 656
*42 340,32 442,159 -.336 b79 87 340.92 464.317 134 658
*43 340.14 447.475 -.200 673 88 340.14 455.657 333 650
*44 340.86 449,435 -.266 677 *89 339.72 458.385 - 194 670
45 342.02 498.242 A44 648 20 341.03 469.969 047 661
*44 341.95 493.381 -310 b79 91 340,88 465.359 12 659
=47 342.32 499.371 -, 456 682 92 339.78 458.618 .350 651
48 342,26 473.265 .284 656 93 340.71 457,885 239 653
49 339.64 464,960 350 654 *94 340.81 469.085 =043 666
*50 339.69 461.873 - 118 665 95 341.29 475.077 480 651
*51 339.82 459.301 -137 671 *0b 340.21 456,693 -.065 665
52 339.72 461.497 359 662 97 341.49 468.757 451 652
53 340.6 457.374 240 652 98 34211 472.907 468 653
*54 339.67 460.769 - 163 669 99 340.04 476.503 329 650
*55 339.88 452.713 -, 249 672 100 341.69 479.428 207 660
56 . 339.68 465.836 300 655 101 34013 461.104 265 653
57 339.78 468,759 153 658 102 339.92 458,923 .380 651
58 339.92 471.165 400 648 103 340.00 462,162 269 654
*59 339.78 460,476 043 662 104 339.97 452,736 415 647
*60 339.9 455,242 -399 682 Cronbachs Aipha = 661

61 339.82 459,422 342 651 Reliability Stafistics Cronbach's Alpha Based on Standardized ttems = 724

No. of ltems = 104

62 - 339.86 452,223 490 646
Note: * Ifems are deleted
63 339.7 455.040 451 648
Table 1. ltem Correlafion for AVSEM
64 339.42 461.672 302 653
46 3405 466.051 102 659 2.5.1 Face Validity
o6 340.26 A64.013 000 663 The preliminary draft tool of the variable AVSEM was given to
w A6 414.749 T g the experts in the field education, educational psychology,
o8 M35 4habi3 218 %) principals and professors of the colleges of education for
69 : ; _ : s y :
ARG 470,626 o a0 obtaining their opinion. Necessary rewording and
70 339.7 454,795 054 663 : : .
: B & rephrasing of the items in the scale have been caried out
71 340.73 463.411 395 660 : : i
with the help of experts. Finally the tool contained 60 items
*72 339.46 454,227 100 668 ) , ; ; o
with 13 in emotional manifestation, 11 in emotional stability,
*73 340.03 450.312 - 100 670 . " ; 3
10 in emoftional self-awareness, 13 in emotional
74 340.33 452,627 321 649 . . _
adjustment, and 13 in emotional adequacy, respectively.
“75 340.25 459.644 112 664 4 *
i ion wise distribution of the items in A is gi i
76 339.98 448.646 445 644 Dimens 9 butioryiof the 1 VSEMis givenin
77 340.76 479.093 .285 654 the table (Table 2).
“78 340,81 462,883 142 667 The scoring key for the emotional maturity scale was
*79 339.83 459,213 185 662 distribufed based on two categories, namely, positive, and
80 339.66 464,307 280 654 negative statements, Positive statements had a scoring in
*81 340.45 458.492 165 662 the order 8, 4, 3, 2, and 1 for the options very much, much,
82 341.01 461.525 185 655 undecided, probably, and never, respectively, The
*83 341.69 478.701 =101 668 negative statements had a scoring key in the reverse order
*84 34001 458.151 -.029 665 inTable 3.
*85 339.47 461.355 - 406 681
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Dimenslons Positive tems Negative tems Number of ltems Percentage
Emotional 1.2,.3,4,5 6,7,8910,11,12,13 13 22,95
Manifestation )
Emotional Stabiliity 14,15,16,17,18, 19, 1 18.04
20, 21,22,23, 24
Emetional Self 25, 26, 27, 28, 44, 45, 46, 47 10 16,39
Awareness 29, 30, 31, 32,
33,34

35, 36, 37, 38,
Emotional Adjustment 39, 40, 41, 42, 43 13 21.31

48, 49, 50, 51,
Emotional Adequacy 52, 53, 54, 55, 13 21.31

56, 57, 58, 59, 60

Total 37 23 {)0 100

Table 2. Dimension wise Distribution of Items in AVSEM

8l No. Response Positive tem Negative ftem 0.7568, whichis high.
1. Very Much 5 1 2.6.2 Test-retest Method
2 i 3 £ To establish the reliability of AVSEM by test-retest method, it
8 SR : ’ was administered to 100 high school teachers and it was
4 frobatly g * re-administered to the same set of teachers affer an
5. Never 1 5

inferval of 15 days. The two sefs of scores were correlated
using Pearson product moment COrrelcﬁion cr‘id the value
was found to be O 842 which is subs10nﬂo| [Besmnd Kohn
2006). "

2.7 Final Draft of the Tool

Table 3. Scoring Key for AVSEM

2.5.2 Concurrent Validity

To establish concurrent validity, the researcher used the
Emotional Maturity Scale (EMS) (1990) Prepared and

Standardized by Yashvir Singh and Mallesh Bhargava. The
investigator administered the tool (AVSEM) to 100 feachers
from three different schools and later EMS was given fo the
same set of teachers on the same day after an hour break.

After scoring, the product moment correlation coefficient

was found fo ‘be 0.764, which is substantial. Thus the
concurrent validity of the tool was established.

2.6 Establishing Reliability

Of the different methods, split-half method and test-retest
method were used to determine the reliability coefficient of
the tool,

2.6.1 Split-half Method

In split-half method, AVSEM was administered to 100
teachers from three different schools. The scores of all odd
numbered tems were combined into one group and all
the even numbers info another group. Reliability estimate
of the two halves was determined using Spearman-Brown
Prophecy formula, r = 2r / (1+1) and it was found fo be

After establishing the reliability and validity of the tools the ;-
investigator printed the three tools for data collection. The
particular of the AVSEM is given in Table 4. The-final draft tool
have been enclosed (Appendix—2). C

3. Results and Discussion MO STOICIO
Emotional maturity scale was prepared with 104 erns drd >
it was administered to @ sarnple of 100 teachérs from sixin
to tenth standard belonging to’Govemmient Aided, and ™
Matriculation schools in rural and urban areas. The
statements had a scoring key in the order 5, 4, 3, 2, and 1

Sl. No. Dimensions Final Draft tems
L Emotional Manifestation 1-13
2. Emotional Stability 14-24
3. Ermotional Self-awareness 25-34
4. Emotional Adjustment 35 -47
5. Emoational Adeguacy 48 -60
Total 60

Table 4. Distribution of ltems in Emotional Maturity Scale
[(AVSEM) - Final Draft
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for the options very much, much, undecided, probably,
and never, respectively. The total score of AVSEM ranges
between 520 and 104. Item Total Correlation should be at
least 0.4 and Alpha value should be 20,7 for the item fo be
accepted, The Corrected Item Total Correlation's lowest
value indicated tems that are inconsistent. They were
removed step by step and hence the Alpha value
increased. Thus the removal of 44 items resulted in an
increase of Cronbach's Alpha from 0.661 to 0,724, High
value of Cronbach's Alpha indicated good consistency of
the items In the scale. The preliminary draft tool of the
variable AVSEM was given to the expers in the field
education for obtaining their opinion. Necessary rewarding
and rephrasing of the items in the scale have been carried
out with the help of experts. Finally the tool contained 60
iterns with 13 in emotional manifestation, 11 in emotional
stability, 10 In emotional self-awareness, 13 in emotional
o'd]ustment and 13 in emotional adequacy, respectively.

Conclusion

Evaluation Is making decisions about various phenomena
or presentation on the basis of some determined
objectives. Therefore, an instrument is valid if it measures
the constructs it was developed to address, The AVSEM has
been evaluated for face and concurrent validity. It also
covers all the predetermined objectives and was able to
discriminate the respondents on the basis of the
phenomena measured. This scale items are prepared on
the basis of pre-determined specific objectfives and
ensured that the expected answers were definite and
objective, provided clear spelt-out scheme for scoring and
conducting evaluation under identical and ideal
condition, it helped in enhancing reliability. Validity is the
mostimpoertant quality needed for an evaluation tool, If the

fool is able to measure what it is intended to measure, it
can be said that the tool is valid. It was fulfiled the
oblectives for which it was developed. A tool, however, well
it satisfied all the above criteria. This scale was aimed at
cover the knowledge and conceptions of high school
teachers about the emotional maturity. This tool helps to
the emotional maturity of high school teachers,
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1 accept myseif totally.
Brelt el (LDULEDLLWITE FHImis G nen S mei

1 value my positive self-criticism.
e 0 Lo SIS sw  effsedeng B

10 BB

1 try to make use of new opportumties.
LS aumbtiusener prel uuEuEEs (WWHAEECHA

1 am ready to face the difficuities for bemg honest.
prenl Gpfenwowns @@Eoustsd anuBn STésaeamnena
shgés gwnmrs G S&EKEmed

Appendix - |
ARVC'S Scale of Emotional Maturity (AVSEM) - i
Preliminary Draft 4
it Ttems i A 3 i 4 +24
GHEHE
E ional Manifi ion £

1 feel very happy when pupiis criticize on my teaching

1 getmenLw  SHPEE0  unm  wrenensst  amén “26

SalerTe) Hre 0SS Sl Geusi

1like to face any situation rather than escaping from it
mre abs spdeeufs GEigih sU0E QFsbaumos)
sing afnannen silhURGD

1 feel happy on the achievement of my students. swgmeo
2 | wnemefiast shmets) ENS&GLEUNEE NS DI &6 27
afwnsefiLih sap) WADGsuRT

I mamntain complets control over my emotions.
BTsa gl LOSITREUAY & s sneT (P APFOWNS
&L BUUEENEEDa

1 feel sad about the unfinished work, assigned by the
headmaster *28
geneanis APLT PEESW Gomaumil (PIRASMAIL

()

In any situation, I am true to myself
ahe PH HOBmNIAD abE DI 2 @NELWLILTS
& S

Brieh awdd s Db pIE  GsTslNs

Emotional Stabiliry

2 e HEmes
1'm never affected by the unexpected promotion,
4 |sende BeCom SemidEl used Wb sl <

aeusfiEHgann L HEsng

T get angry and use hard words when there 15 an argument
with head master and colleagues

g6 sfflwredn wpHol  Sesvens ARG ¢t
sliaunghad aoufbtuns seufseliLh Gamul G
sEewiLne Qanmasen pre LwdUEEs SO D

1 feel supenor to others due to my subject
5| asigmenLn LML SETRAWLNS WHDAGSME DL BT 30
2 wiheuns @imuusTs 2 EE e

I have unbalanced thoughts when 1 meet different kind of

v | Situations
URGaD  BOBamewama  shfseudung  SWESIDD 31
ARMEAMTG E5 L6 Gk SH10 D

1 feel sad when myv headmaster scoid me
gensusnls 2 AfWs deienen S RGNS BT Senawns
I afrasd when there are somie probiems in my health and
mind.

aert eLE whow  wadd A digésaeansn
Bsbeiuny sms Rewabe ULULGAGDG

1 pamwally get a fear when my headmaster mistress

" surveillance mie '
gencosnn s Afwy  adienen aananent)&E Leuns a2

L EnE LN &G 6y HH&MILI o_gEiey amju@mw

I get mervous when there 15 a sudden accident or some
health problem 10 my colleagues or students.

g5 Afn Sz wismansEnss gHUEn Hef
eflubg 2sheos o Lh Menen urdiu aamds pEsssma
gou

1 am afraid of an msecure future.

pirsi UT@ISTUUHD HisHemssamen &G uUuLEHGDe
T use to hate when unqualified teachers getting a promotion.
9 | peSudn aefufsd el 2 s QUDIbCUTS aatae

T use to reduce contact with my collsasues and headmaster if
1 am not recognized.

s5 suEflwutasn LODD s  wAffLsSe
s gy T S|t sTmD BN BETE Hensouiish

BL fuig &enEenuLiLh WELDG e (5 SOMsAsTNaE D

eunsen el Geumiiy = ;
1 feel sad when | lose friendship with colieagues. Ia'::f; o g;:‘:_‘:hgm\_';g?:: Fgy :Q = e -sma.'-l
10 |puer mevguLs Gesemey @SLUGMSERLET BLUDOSY et I I COHCREH i
ol SR 34 S NgésanensEndg Fal BT at 86 S AMlwnsn
1 feel my behaviours are the reasons for the problems mn my e shufiLbge 8 Qe uQEG et
"1l MRy ks s , T get depressed when the studemts fail to answer my
amg GRLUEHD gPUEE OniemMAE@As g questions while I teach.
Bl ngsten Smamh gon B GEICHET 35 | smDA@LGUTa CuNeL LTEMaNEST aAMS CaMeNE
1lose my temper when students irritate me. USEd  aEMbssfcieneQuifle:  BIAT  endGaney
12 | wrssmeutaen sTsitenen GaruiuBésin Gungl 2ienL B
fiés oSG MM T naturally get fear when there is any supervision or school
1 control my temper in any situation, inspection.
13| s sloBmeuigad ol Canubas sLEULEES v | usnefuiel ges@ab Gupumene SEbeugs Usten Suley
Upin Sl pLé@Wdung aabea Suwhmswnade Uil 2 semie
1 am happily accepted any treatment meted out to me for anHuRHnS
14 bnqg sincere ) 3 L Lk 1 get angry when my colleagues criicize me
pasit Gposwwns @Eougned, WEAmEPssLLGD abs 17 | eme g8 sy Efubsst adees sAL)ABGLOUTS BT

GanuluB O e

1 feel that there is something good 1nme

1 regret for the mustakes i my daily work.
SemprL  uulkh  geum  BL&GLOINZ S

Benande ausds0uEHdNE

1 feel sad when my students continuously fail.
aetgl wrensufsdT QeTLNEfurs CambefiyEibGung
BiTei GETELNE L amiRC e

T always angrily reply to the questions asked by the
students.

asrg@enLI  Wwremsufast  Gal@ld  Caddlagnes
auGUTaIh Ganussi Gor LB Sami&GD

=15 | nemdigsn S pO@evmasn @olusta pre 13
oG SN et
1 am afraid of schoo! mspection.

16 |ushefuld  sgiiey  BLAGWGLTE aaTs@EsT  Luib 10
L
[ take care of my health and follow doctor’s advice

*17 | pren @ dsicudie sifleusnten SsUnG Aargl 2 L 60

i 40

BEVSHET LN ETSAHDE

g 1 don't blame others for my faults.
T & mssr DOOy suBicheney

1respect the feelings and rights of others. 41
=10 | mreir omeutsefssr 2 amfeusmenul 2. flennssnenuih

1 get frightenad about the funure situations.
preR  a@nQamseniGUTEL  HlpMesussen  undl
iU med

1 stop 1n the middie of any work before reaching the goal
nmg gmdsma. SenLcugg (Wwadu abs D6
b G ude Bgubgiespe

WwE &L
I am not carried away by my emotions. *42
=20 | ersingmieni L L e & His enm 6l wired

L &s0ukaufieoame
1 feel happy and comfortable when others accept me as Iam
wHDahes aesoe  HOLIGEW GOmsAsT gL GUNE

I take the help of the other persons to complete my
personal work.

deng  Qenhg  Geuenevenu  (LiglUSME LMK
2_gefleniu prREdmen

=" | psi wspEALTEMD Gaens Lo sam 2 GTISGHHT
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I feel within myself that I'm short tempered. l'am mn good relationship with my coileagues
44 | puel aeN@ed Carulh Qamheueng  SaTEEmGMGIL T |prew se  yAugsMLAHE  peben o mefear
2T S mei Qs Deinien sit,
1 suver when | face problems +7y |1 hate others
45 | mren Onéseensene SHOESLGUNE aabEH nOEsD T | prel whmasEsesnsn QeupSHcmsi
apuEans o 1 praise myself. :
o436 I feel jealous of other peopie : W‘*_""*"?m U’*D_M GuaETI Ml
pash Mg ._@ QUIMTRNG Qe M 74 1 avoud joining in social gatherings.
U 1 get wild due to anger. Fupgnu fapasckh swis Gardiamy gelljadiGmen
b aeng) GarusBHeane) &L QuuTL 1 spend much of my time for my own sake.
Emotional Self-Awareness Y75 | adgieLw sefiulL Gimasmests e Gpmb
I cannot change the situation but I accept the concept of Qs EREmeT,
changing myself according to the situation I prefer give and take with colieagues to quarrel
48 | BTAT Boaney WIHD (WRLITGL ROMGCEHD muesLid 76 | o8 afusELa arSEwLouTs fmg &0 Emek s
D g WM susn (@b e 8558 Sufsangy Lo 5 GEMSE GaL HS e
IODIsQETAS D e 1 do complementary work with my colleagues.
Thave full knowledge about my duties and work. 17 | s aeushls a@IUTIOULETT S URTSET  TEng
49 AL L&A wigh  uelsdT il 852 SflunserL e QlLiSG o
(L (LG BN WIMEE 24Ty 2 e (5 “7g 1 like very much to be alone
Tkmow about the structure of teacher s profession nre geflaouns Buoiuenstu o husisne
“30 | asfug Agpmfetier seniy wWenns uDM amEss w79 1 proud of nature.
G fluyip J pren Bupemaeny uriss Qg s LGS meit
Timow the ways and means to improve my leaching Tam friendly with my students
*31 | amg DRSS (PO euliipenmes aerésé 80 Bre aUGUTHL adr@IELL WwieRafseiLl BU UL
Gafluh : &EH3men
| have knowledge about the basic concepts of my subject If my students don't answer my question, 1 pumish them.
22 aatg UL 86 glumL S5 sgubsd LUNDIL ey *81 | eTeng Gadeibs LT U EEn L
nw%dﬁ@_ FamefsbansaQuale) BreT sisuiBee Smios SAme
I'm satisfied that I m getting correct pay for my job 8 I scold the students those who come late
53 aors usafdg o  wefunk  QUDIAGDET  asm = STLOBHONS OUELD WIEmsulaeme Bral S GHGmer
o6& S L) s @an () I fear about the social eviis that affect the school.
.3y 1 follow the professional ethics. "83 | uisfllenen LNSEBL Eope Sruesdn LDTIW LWL
A i @SMAE §010 5608 SlaTUHD) S o 7501 8, 63 )
T have an empathetic thought in anv activity, I use to find the cause and grve remedies to the
*35 | oBg P Qswencound DN BeneouNeiinis anams g4 undesirable behavior of the students.
U &@b Upé LD Mas@an(, wmemeuf&etsi SEI(E Lo o CHE LGS A & e
: I know my weaknesses anEmniEane GanLMihe sing sf QeReDH
* aeng usoaltsensn LM e b Gaflub. If students quarrel among themsaives, 1 advise them to
57 " | 1 know my strengths. give up for others J
1 i g uaLh UH e &@ O flund *85 mmaﬁw_w gﬁf@mmu Famanl_ i Lmeh. mmeir
sg | }imow the consequences of my activities Sessln  wppats@saTs MLQEGeTas0nm
g Qs wellen o) e e @ Qs fluih 2 d
59 1 feel that I'm a well versed teacher, 1 advise students with abnormai behaviors suitably
= B R ADHS AW A Adnams aeris 2 anE 86 Budmsss B  pLimssma  Casnou@sb
| plan and change my goals mysell LOMSTSUNE T A QLTS & SL0T 6 SiTHewen s QB3 me
*60 |aem Bedgsem swUwE HULALsyb i 1f students do not respect me, 1 rebuke them.
2450 S804 (ol Smgn 87 | wremansd qemdg wunens simosd @Ehsmed pre
My behaviors help me to identiy and undertand myveelf. SIUNEen Sl AsmenEGmei
61 TS BL g & InE&ET aaTanerGiL SienL wimsmb &mesmeyth, I'm tolerant towards my students
urithey Qsnssteuh 2. 56y Sz 88 St Faonaman sefiLibh SRS ST L At
g2 | laccept the school environment heartily Bsapein
| usnenégoane Lad s (R IHpEAsmIAGD s If students steal in the class, I'!l find the causes for their
The teacher’s job 15 very interesting and att:‘artwe to me behavior and explam the effects,
63 |affug Gsmieneg aeée o Qugra, 89 | oremansd aelUODIIG Seusmd pral sbs
1 &% b S0 MB6u LD 2. sten gl DLEémsUNgimLL  amandens Osfidy  QarEnE
Emotional Adjustment S|GaT ol 1 stlen g Geuett
gs |1 respectmy colieagues. ional Adequacy
aeg 85 s Aflutsema pre WHLHGH I am eager to accept heavy work foad
65 |1 aivays expect self respect from others 90 | HSslugwIe  GameluEseimar BTt eREDE!
i BIeT auGungih si &g aEUTIAHCme L)
I show my emotions at the right time and at the right I heartily accept my school rules and regulations
2 place. 91 anrg vinefulelr sl EUUTEed womih shGaanen pmer
66 BUeR  seigenL L 2 eEmeusenaT  SHWImeR GmsSead oargnT goEGmen
BLiHeud Qaefiussdnen Autocratic ieadership 1n my school never affect me.
1 always want to have a closs relationship with others. 92 aeag  ustefulel  sMeunBETT  Semsoenit aelened
67 | pen FUGUNgILD L &fs QU & Lo e unfluuBedamen
2 mefeamenGi G sALILURGT Autocratic supervision in my school never affect me
1 see that I dominate whle speaking to others 93 aerg Uehefulledl  stanBism Gumurieney aaTenaT
68 |preit  SfLEHE OusbGurg aetauesLw  Gués unuugsvensy
s Bnss Samnih adm Bienen &G men My mind 15 not affected by the partiahity of my
T want to follow the good work of my coworkers *04 headmiasker.
69 66 QAfwisefcr Ambs Qswsbumlgenes e i aag smeoenw ARy sSTL®E  umpulsd e
Seuiin eSkBHLURSDen Welmg UrSuugicome
1 appreciate my students for their creative work. Due to my planning of every activity, I'm not impatience,
*70 | wremeansend  LEIeNOWINGT  UENLOUSET  Loeay 95 aps QEweneuwLd med HULOLE
U (RES meit QeweubEanuETD amEE usLLD B,
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| feel sad about the unfinished work assigned by the
headmaster.

.| gemevenn AT AN Causnsoemil (Lo &sToe

BriGb B sims Baombs BIoT GETELIS
o_em) AX3 .

Emetional Stability

| get angry and use hard words when there is an
argument with head master and colleagues.

85 goflugsd oo  gemesao AT L
efleungfusen apuBibung sufsdtiil Garuow' @
s@enowren QenpHaeen prel uwai@is a3mer

| feel sad when my headmaster scold me.
geneoanio gL &Ml aeemen  HURGUNE el
QEMEHLTE

| afraid when there afe some problems in my health
and mind.
adr eos) whHph weBd He  Tgssenamast

|| Bebeuwdung sos Herarbe LwiuBRGDeE

I get nervous when there is a sudden accident or some
health problem to my colleagues or students.

55 ALY el wiemalsmsE JHuGL Heg
efludgl sisheugy 2L eh Beme LB ende pEEssns
DUEHLADG

1 am womied about the rejection of my reasonable request
w06 by my headmaster
2 g geneoenn SAflwg aeng  Humumes
Sanfamase siguod LRULETS MG '
1 am very enthusiastic towards geting appreciated of my
headmaster and colleagues for my teaching.

a7 gy apUESE SHnener gasoeno AR wHID
68  mafwtad  umpl(Beg amdg  OGHS
WAL SIS 5SS

as 1 feel fresh day by dav
sl @eLQEUTE BREhh use FUDRGmen
1 record my daily feelings and dreams in a diary.

00 msE aEnEenLIL REUGeLME, it 61T S
2 ELSCTRILILL SeeyBenemiu fsgy soLfudlsd ufiey
QeLAG e
Tam a giftad creation of this world

100 |omse @ids  cessSs o ufrafbsiulL
uenLuung 84800
1 am a unique person of this world.

101 |pren @08 S @@ HeafssaTan0LITERIEITES
S fGmen
1 myseif direct my thoughts and emotions to promote my
personal growth.

102 | moeor STEE G Fafiu L wuen ey
BLoth (R S Eug g B TS ST
WwaQauy s Asemenund prder fubsmfepea

103 1 adapt to the changing situations.

B Wb pHenas goarm eaaiGuralngg
I keep oniv positive thoughts 1 my mind.

104 | mes TG e L Loga H60 GoiLsnpLmes

el et Wl (0w ensud i &G
Appendix - 2

|| sisunsgnl sanen Q&N fenu &en 40 ansnomei,

I use to reduce contact with my colleagues and
headmaster if ] am not recognized.

f8 Hofwged Loph seemo ARURLSH
amagio  yffsrmb  QeLbdars  Bensoufish

1 use to fight with my colleagues and headmaster for
small problems.

15| A psemensEidE dal  pUAT  ad@ 86
aoflunad  wOmbd  soemw  KORuRLEHD
samoL L QECne

| get depressed when the students fail to answer my

ARVC'S Scale of Emotional Maturity (AVSEM) — Final Draft phosssis oy

10 | sOdEubdungy Cungy wremanes aag CadneldE
ued  seNdsciciencCunelis) prer  Wwenddsney
S BCmeN

_\S-I; Items

Muck
Never

Very mmch

Umdecaled

Probably

Emotional Manifestation

I feel very happy when students criticize my teaching,
aargenLw  aMNESE unl wremansst &GA
B [OIGITE0 HTES L0 EWDE Sen Geusi

1 feel sad when my students continuously fail.

.| gy wosmeuiasn QeTLNSALns GenesBImHLGUTS

o Ganawns e amidGna

=

| feel happy on the achievement of students.
aaTEenL Il Wwiknan s  shHmeoed snHiaELGuTs)
Seng Bl 8 gy Afwhssld Fa il 0EWGsu

re
(¥

I shiver when | face problems.
miredr Spssmasanen sH86@ LTS aenkE i BEssLD
JHUGHDS.

1 am not excited by promotion.
siaig Lge o wifsunsh o @4 Sieus UL LM GLei

Iregret for the mistakes in my daily work
ieprL usfuflel  seum pLAGBLOITAL SIS
Henm, .

Ivalue others criticism of myself with happily.

Brea Sinifisi sl Fenbens L ALeL 6 L HE S0

1 get angry when my colleagues criticize me.
gl 56 ARUN R aemener efofAb@GL3UNg BN
SaTuLLR S D

I am happily accept any treatment meted out to me
for being sincere,

s Cpfsnowns SidUugTe, Wl ufd ahs
pLsugSansemuLL WALGAN [ grnsASTNEs D

Emotional self-awareness

1 feel superior to others due to depth of my subject.
aeTEenIL  SuowTen  UtL  yfeflel  snamosns
upmefsee 6L pE  2ufans  Galusns
2_s &G me

I hate when incompetent teachers get promotion.
s@OUHD yAflugesn uemf 2wfey QuDIbGLTS

nebe Gapiu oPuGAr

| poelt pLpenso

| cannot change the situation but | accept the concept
of changing myself according to the situation.

WD  PUTE  HPEECEDD
suenaufich preigmel wrpGasin@h adn s dens
b SIS D

I'have full knowledge about my duties and work

| esgenLIL  SLemOGET  WODID  uemast  umIiiw

(pupenownet sifiey 2 an@

| feel sad when I lose friendship with colleagues.
prer  gemg s yAAuNsELE  pLUDG

| memgl UL Hpaenen,

I'have knowledge about the concepts of my subject.
B{T, G bsen
aan g En G

[lose my temper when students irritate me.

L0 R GLiT 6N aETenen Gamuu@Essih Gumg

| neng  uveMdE OgnHD

Iam satisfied that I'm getting correct pay for my job.
sflunh  QUISCMER  etefp
e 0f aabgan@

.

| know my strengths.
aeagy ueolh uHl aendE Qs fuh

I get wild due to anger.

aaig GarusSemsy sl Ruun o S A0Gne

30,

| know the consequences of my activities.
amg Qewedian shlsnemey s ﬂﬂwm.

| am afraid of an insecure future,
men mgar:mgxp &ﬁ‘mmsmm asan® uwiu@EGne

lam afraid of school inspection.
usiefufed  subey BLAGLGUTY  ambEen
SOuEAm

LD

| gy usveflausenen LHB

I know my weaknesses.
168

| gy

My behaviors help me to identify and understand
myself
DLOAMEMESEH  aanarGil  SenLmenLD

snemeyd. ufitg Qemnensun 2 saudfing
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3

I accept the school environment heartily.
useflégloenen (ipay LGN ([H gmms Qs S med

Emotional Adequacy

34,

Theteacher'sjob is very interestingto me.
LAfly  Gzmfomas  AREG Il Casns
2 §mengy

Emotional Adjustment

I respect my colleagues.
e &6 s Afnsenen B Lo SEAAMs

I prefer give and take with colleagues to quarrel.
58 AW sEnL aunHOwGuns) e
(550055641, S{EUTEENS DI &5 56055 Ga SCDE

I always expect self respect from others.
et mGursib GipflLb sws airad g adurisCmer.

| do complementary work with my colleagues,
Bren asuefly afiuTiIUSE S Lefsenen e
5681 Sfuts goL & QLGS

3.

Iam in good relationship with my colleagues.
mrelt se  guefwtseNLife  mebey  2meflenen
Gl mem (oG

40

Twant to follow the good work of my colleagues.
58 SAfnsens Anna QFLELUNL e Bsi SiTumHm
S5 LA el

41

lam friendly with my students.
misd eTeRTEDsnL I wrenafseafih  plULea
Bmsacmen

| advise students with abnormal behaviors suitably.
Bupmsie BHw sliempsemer  Qausfiu@izib
LOMET SUNE EhA@ QLT (I, 55105 Syl s DifGmen

48,

[am eager to accept heavy work load.
Sifstugumn  Gamolugsefianel BT eAm LA
GHESDE

43

I heartily accept my school rules and regulations.
aengl usneMulenr sL(GUur(est wom efFamen
A Wwearsm amEEmet

0.

Autocraticleadership in my school never affects me.
ey usnefBen  SNSUTEETT  BeneUEHL  eTETERET

ungiugsbenco

Autocratic supervision In my school never affects me.

| eemgy udneduiler  sfeurdann GuOumaney O

unSliuBedame

Due to my planning of every activity. I'm not
impatience.

g QewsnsuILD e LG
QewUBEHIUGTEH FrIdE USLL W Bleame

| am very enthusiastic towards getting appreciated by
my headmaster and colleagues for my teaching.

Twg sHIEES Homar gemeoain afw woHnb
#6  mAfunss  unii@eu eeande BEhs
WALENMLS SEATe

Ifeel fresh day by day.
BT e pelQeun (s BrEnl ubsiermey QuUDISGDE

I record my daily feelings and dreams in a dlary.

miTest T EenL L Psucleumm mreMaent 1w
& AmfeysaenULL SeTeusmaTLD TaTs BTG OGN
ufiey AeRGmei

lam tolerant towards my students.
Tt wremasEefi_ b S ELEE AL 6i
Bobacoam

lam a gifted creation of this world.
prer @hs cwsdd @n  SfMadEsiull
s liung @iné S

44,

If students do not respect me, [ rebuke them.
‘onemeutsen oeke wfureng somwsh Bésnad

BE siujsena st QamsndGmein

45

[ scold the students whao come late,
FNOEHOTE SUIHLD WIEmsUNGam BraT SL HHCme

46.

1 see that [ domunate while speaking to others.
Bred GipALgHed Gualbdurey aargenL i Guss prRid
| Bués Casin@in adm HeensfGm

lam a unique person of thisworld.
pren @b 2essS0 @@ sefdsdensinaasans

| @éscpein

| myself direct my thoughts and emotions to promote
my personal growth,

TR AT EenL L SeMuul L CUENTIT& Blaniu
GUbUREgicus G amgy TSR ERTTILI LD
W AIGEULY S PG ENETILLD BrGen U EmaCmei

ladapt to the changing situations.
Bl WIpE  GOBeEE  gomanmy  dsiane
Do 14 Qe SGmen

| avoid joining in social gatherings.
FUPEIMU s peysafie) LAY
HeRNEACGmen

Qla et suens

60

1keep only positive thoughts in my mind.
il TR EenLIL e Sl G sammen

aanemtseneT LRG0 maud S SN0
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